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On the Front Cover:  — Civilian employers of

Air Force Reservists assigned to Travis Air

Force Base, Calif., observe a routine training

flight on C-5 Galaxy, KC-10 Extender and C-17

Globemaster III aircraft during the 349th Air

Mobility Wing Employer Appreciation Day. The

annual program helps give civilian employers

context to better understand the vital contribu-

tions their employees make to the defense of

America. As in past years, the program was

supported by volunteers from the California

state chapter of the Employer Support of the

Guard and Reserve. The ESGR is a Department

of Defense agency established in 1972 to

promote cooperation and understanding

between Reserve component members and

their civilian employers and to assist in the

resolution of conflicts arising from an

employee’s military commitment. Civilian

employers play a critical role in the defense of

the nation by complying with existing employ-

ment laws protecting the rights of workers who

serve in the Reserve component.

 (U.S. Air Force photos / Lt. Col. Robert Couse-

Baker / Master Sgt. Robert Wade / Tech. Sgt.

Rachel Martinez / Senior Airman Cindy

Alejandrez)

by Dr. (Col.) Kurt P. Lambert,

349th Medical Group

Cha-cha-

cha

changes

W
henever I hear this song by David Bowie it reminds me of
how life is an endless series of changes.  From the moment
we are born until the moment we die, our lives are in a

perpetual state of change.  Most good; we go from crawling to walking,
from coloring to writing, from grade school to high school, and on.  We
can experience changes that bring great happiness, such as finding the

person you want to marry, getting a promotion in your job, or having a new
baby.  But, even wonderful changes can be stressful.

Sometimes the changes aren’t so happy, and require us to step back
and take a look at our priorities.  Sometimes the demands required of an
Airman seem beyond our ability to cope. PTSD, stress and suicides are
rising at an alarming rate in the military.  The topic is often treated like the

“elephant in the room.”  We gloss over it, or try to ignore it, because we
are uncomfortable talking about it.  But we must talk about it.  Change is
rarely easy, but, it is always an opportunity to learn, to grow, to reflect, and
to move ahead.

 As Airmen, we sign on with the Air Force knowing that our military
careers will be full of change, and thus stressful.   Admittedly, it’s not

always a nine-to-five job.  Moves and deployments require not only a
change of location, but long duty days, loneliness, and stress in personal
relationships.  We need to remember, too, that our service can be stressful
for our families.  You joined the Air Force willingly but your family, most
likely, got “drafted.”

There is no greater teacher than change, but despite our

circumstances, our priorities must be consistent.  Soldiers give more than
the average American.  We give more to our country, our jobs and our
families. The things that are required of us are often difficult.   Sometimes
they even seem impossible.

Stress is a natural part of life; it motivates us to do better, to push
ourselves to perform. Each of us has a responsibility to do what we can to

stem the rising tide of stress-related military tragedies. In the military, we
are brothers and sisters, comrades and companions, helping each other
and our families through the most challenging situations.   First sergeants,
commanders, supervisors and health care providers are all there to help,
but fellow Airmen are often the first link in the chain in detecting stress-
related problems. Let’s be good Wingmen and look out for one another.

Stress is the price we pay for what we do, but the cost of losing even one
life, that can be saved, is too high!
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by Chaplain (Capt.) Glenn Lundberg,

IMA to the 60th Air Mobility Wing

by Chief Master Sgt. Dante Gipson,

 79th Air Refueling Squadron

Importance of being balanced in body, mind and spirit

(See SPIRIT on next page)

I
 hope all of you here at home station get a break sometime

soon to enjoy the company of family and friends, and

relax. For those who are deployed, thank you, and your

families, for your sacrifices for the important work being done

around the world, and on the battlefield.

I don’t have any pithy quotes from famous people, or

statistical information to pass along. I’d just like to share some

lessons I’ve learned that still hold true today as we move into an

operational culture:

-  Be prepared for whatever may come your way.  Do your

homework, investigate, and get the answers.  Plan and be

proactive in everything you do.

-  Some things you cannot change.  This does not mean you

accept defeat!  If at first you do not succeed, find another way.

Certain factors in life you cannot change.  Learn to accept those

you can’t change, and find a way to accomplish your goals in

spite of them.

-  If you make a mistake, admit it and learn from it.  Don’t just

shrug and keep wandering on aimlessly.  Learn from your

mistakes, as well as others around you, so you can be ready when

you face the circumstances again.  Put new lessons in your tool

box  for the next time.

- Mentor those whose development you are charged with.

Make sure they can do your job some day.  Teach them from

your experiences, the good, the bad, and the ugly.  Share your

successes and failures, and tell them how you handled them.

Make it a teaching moment, so you can make them better

leaders.

-  Anyone can be an armchair quarterback.  Managing from the

rear will get you little to no respect, and people will not be

motivated.  Lead from the front, show people that you are not

A
s the Expeditionary Security Forces Squadron Chaplain in Bagram, Afghanistan, I noticed that many of the Airmen were in

top physical condition.  They would spend hours in the gym despite 12-14 hour work days.

            I had the opportunity to bring worship services to them, and would emphasize resilience — the importance of being

balanced in body, mind and spirit — and the importance of creating and maintaining a toolbox of resources to turn to when a crisis

hits.

The key to a successful life is resiliency, the ability to bounce back from adversity.  To be resilient, one must be strong and

balanced in body, mind and spirit, which helps us navigate through life’s everyday challenges.  In times of extraordinary crisis, grief

or loss, having the proper wherewithal and tools helps us to keep that balance, and sees us through the storm. Lacking these strengths

leaves one vulnerable to feelings of hopelessness and helplessness, which can lead to despair, or giving up on life.

As far as being balanced in body, mind and spirit, it seems that Airmen do a good job on the physical side of the equation.  I look

around the Air Force today and see many in great shape. Yet, mentally, it is hard to assess where our Airmen are at, i.e., how they feel

about themselves and life. A huge key to resiliency is keeping an upbeat mental outlook and attitude toward life.  At times it is hard to

see the positive of certain situations, a tough supervisor, misbehaving children, financial struggles or health issues.  We live in a

difficult and at times, unjust world.  What can one do to remain positive despite negative circumstances and world events?

When you’re feeling negative, force yourself to look at the situation positively.  Give yourself self-affirmation statements, such

as “I will get through this,” “life is good,” “I am blessed today.”   It really works, try it! I can’t stress enough that always remaining

Taking care starts with you

asking them to do

anything you are

not ready, willing,

and able to do

yourself.

-  If things go

bad, I did it.  If

things go good, we

did it.  If things go

really good, you

did it.  Enable and

motivate people to

accomplish the

mission and

whenever possible,

help them enjoy it.  Give a sense of accomplishment and make

sure people are recognized for it.  When the heat comes down,

you are out front taking the heat.

-  It’s not about you!  It’s about the people! When you take

care of your people, help them accomplish their goals and live

up to their potential, great things will happen.  Not only does the

mission get accomplished, innovation and excellence ensue.

The things that legends are made of can happen, when you

realize it’s not about you, and you take care of your people.

Three important phrases have guided my path: Never say

never. Don’t burn any bridges. Treat people the way you want to

be treated.  How many times have we seen the government wheel

turn 360 degrees?   You never know when life will change

course, and you will have to turn the wheel.

Please be safe, take care of your families and watch out for

your wingman!
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Financial management staff
prepares for end of fiscal year

SPIRIT ...
(Continued from previous page )

U.S. Air Force photo illustration by Tech. Sgt. Rachel Martinez

A
s the calendar pages turn closer to Sept. 30, the staff of the

349th Air Mobility Wing Financial Management Office

prepare for their busiest time – end-of-year closeout.

The FMO staff must ensure that the wing’s budget is balanced and all

funds have been spent and reported. For the 349th AMW, that means

balancing an Operations and Maintenance budget of approximately $40

million, and reconciling nearly $60 million in Reserve Pay Allocations.

“A successful closeout means spending all of our money and

spending it wisely,” said Sandy Dawkins, 349th AMW comptroller.

“That’s achieved every year – Congress and the Air Force expect us to

have it that way. We are expected to be good stewards of the taxpayers’

money.”

A successful closeout also requires teamwork at all levels to ensure

deadlines for reporting and spending money are met.

“We work with contracting and the host wing to establish a timeline,”

said Dawkins. “There are dates that must be met at all levels so that we can close out our books on time.”

While some key dates, such as obligating funds for military orders and identifying unfunded budget needs are set earlier in the

process, the deadlines become more crucial as September ends.  According to Dawkins, those deadlines can cause working hours

and stress levels to increase slightly.

Pamela Rickling, a 349th AMW budget analyst now working her second end-of-year closeout, said she agrees that this time can

be a bit stressful. Rickling is responsible for distributing O&M funds to various units throughout the wing, as well as monitoring and

assisting them with spending those funds.

 “Some of our biggest challenges are the deadlines,” said Rickling. “It can be a bit of a stress factor trying to push those deadlines

with people who are already so busy with their day-to-day mission. I try to keep in mind that budgeting and spending these funds is

an additional duty for most people in the units. Thankfully, we have some great resource advisors and we work together. Closeout

wouldn’t work if we didn’t act like a team.”

Reduced budgets over the last few years have presented some additional challenges for the financial management team. However,

it’s also brought about positive results according to one veteran budget analyst.

“Money gets tighter and tighter,” said Kathy Dalton, a 349th AMW budget analyst for the last 18 years. “As a result, we’re using

money more wisely and I really think that’s benefitting the members.”

Along with balancing the wing’s existing budget, end-of-year closeout often involves fallout funds from higher headquarters.

Fallout funds are in addition to the wing’s budget that may be used to cover unforeseen financial obligations or unfunded

requirements. But, because these funds may come at the last minute, the financial management team said they need units to be ready

to spend.

“It’s usually a scramble to spend fallout money,” Dawkins said. “Units should identify their unfunded needs, do the research

needed to purchase, and prepare all the necessary documents now – have all the documents in place so they can spend the money

when it comes.”

Units struggling with balancing their own budgets for end-of-year need not worry; the financial management office is there to

help.

“We have a great, experienced staff always willing to help answer questions and make a successful closeout,” concluded Dawkins.

optimistic is a great insulating factor against hopelessness and

helplessness.

Spirituality is another huge resiliency factor.  One can foster a

spiritual life through prayer, devotion, Bible study, attending

church, pastoral counseling and fellowship.  I propose that most

individuals who are spiritual believe that someone greater than

themselves can help them through their most difficult moments.

by  Tech. Sgt. Rachel Martinez, 349th Public Affairs

And just knowing and believing this can give a person a vast

amount of comfort and confidence to face the adversities of life.

All these areas work together to bring balance to life,

insulating one from feelings of sorrow and helplessness.

Remember the resources available for you, your family and

friends, chaplains or pastors, your wingman, and professional

counselors. I believe we are all capable of achieving equilibrium

in life. Make it a priority today, and tomorrow you will find your

reward.
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National Hispanic Heritage Month
by Master Sgt. Phillip G. Smith, Jr., 349th Air Mobility Wing

Courtesy photo

T
he Air Force 65th Anniversary Gala is scheduled for a 6 p.m. social hour and 7 p.m. dinner, Sept. 28, at the Delta Breeze

Club. This event requires mess dress and semi-formal attire for military members and black tie for civilians. The event will

            celebrate the past, present and future of the United States Air Force. A buffet dinner will be served as the Band of the

Golden West provides entertainment and music throughout the evening. Special guests will be honored throughout the evening with a

presentation of the honoree’s contributions to the Air Force Heritage displays throughout the banquet hall will highlight honorees

accomplishments and Air Force history.

The program will close with remarks and an invitation to remain for music and dancing. RSVPs are under way through the e-invite

system. Please visit http://www.travisfss.com for the more information.

Air FAir FAir FAir FAir Forororororce gce gce gce gce gala set laala set laala set laala set laala set late this monthte this monthte this monthte this monthte this month

N
ational Hispanic Heritage Month is observed each year

from September 15 to October 15, by celebrating the

histories, cultures, and contributions of American

citizens whose ancestors came from Central and South America,

Spain, Mexico, and the Caribbean.

The observation, started in 1968 as Hispanic Heritage Week by

President Lyndon Johnson, and was expanded in 1988 by

President Ronald Reagan, to cover a 30-day period.

September 15 starts the celebration because it is the

anniversary of independence of five Latin American countries:

Costa Rica, El Salvador, Guatemala, Honduras, and Nicaragua.

All declared independence in 1821. Mexico celebrates on

September 16, Chile on September 18, and Belize on September

21.

“Hispanic” is an ethnic term used to categorize any citizen of

the United States, of any racial background, of any country, and of

any religion, who has at least one ancestor from the people of

Spain, or is of non-Hispanic origin, but has an ancestor from

Mexico, Puerto Rico, Cuba, Central or South America, or some

other Hispanic origin.

Hispanics in the United States Air Force can be traced as far

back as the United States Army Air Forces, which served during

and immediately after World War II.  In December 1941,

Hispanic Americans were among the many American citizens who

joined the ranks of the USAAF as volunteers or were drafted.

Among notable and distinguished Hispanics in the military

were: Pedro Augusto del Valle (1893-1978), first Hispanic

Marine to reach the rank of Lieutenant General; Lieutenant

General Elwood R. Quesada (1904-1993), first Hispanic general officer in the Air Force; Richard E. Cavazos (1929-present), first

Hispanic U. S. Army four-star general; Col. Manuel Fernandez, Jr. (1925-1980), a fighter pilot who was distinguished as the first

Hispanic “Flying Ace,” shooting down five or more enemy aircraft in a single day; Franklin Chang-Diaz (1950-present), first

Hispanic American to fly in space, and Ellen Ochoa (1958-present), first female Hispanic astronaut, to name a few.

As of 2010, Hispanics comprise 9.5 percent of all reserve forces including the National Guard. As of 2010, Hispanics comprise

10.8 percent of all active duty services.

The three largest Hispanic groups in the United States are the Mexican-Americans, Puerto Ricans, and Cubans. As of 2009, the U.

S. ranked second for Hispanic population in the world, with 48.4 million.  Only Mexico had a larger population with 111 million.

The Hispanic population of the United States on July 1, 2050, is projected to be 132.8 million, constituting 30 percent of the

nation’s population.

Here at Travis Air Force Base, the Airmen have continued a long tradition of celebrating Hispanic Heritage Month with special

events and speakers that help us celebrate together. Visit http://www.travisfss.com/ for this year’s scheduled events.
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349th Air Mobility Wing Employer Appreciation Day

C
ivilian

employers

of Air

Force Reservists

assigned to Travis

Air Force Base,

Calif., observed a

routine training

flight on C-5

Galaxy, KC-10

Extender and C-

17 Globemaster

III aircraft, during

the 349th Air

Mobility Wing

Employer Appre-

ciation Day. The

annual program

helps give civilian

employers context

to better understand the

vital contributions their

employees make to the

defense of America. As

in past years, the pro-

gram was supported by

volunteers from the

California state chapter

of the Employer Sup-

port of the Guard and

Reserve. The ESGR is

a Department of De-

fense agency estab-

lished in 1972, to pro-

mote cooperation and

understanding between

Reserve component

members and their civilian

employers, and to assist in

the resolution of conflicts

arising from an employee’s

military commitment. Civilian

employers play a critical role

in the defense of the nation

by complying with existing

employment laws protecting

the rights of workers who

serve in the Reserve compo-

nent.

U.S. Air Force photo/Tech. Sgt. Rachel Martinez

U.S. Air Force photo/Lt. Col. Robert Couse-Baker

U.S. Air Force photo/Master Sgt. Robert Wade
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349th Wing hosts 2012 JOLDS

I
t was an opportunity for speakers — seasoned leaders — to share their experiences, thoughts and unique perspective on

leadership with young lieutenants and captains, when the 349th Air Mobility Wing held a Junior Officer Leadership

Development seminar Aug. 3-5. Hosted by the wing’s Company Grade Officer Council staff, it featured three general officers,

two colonels, Air Force Reserve Command’s command chief, and a handful of civilian leaders.

Brig. Gen. John C. Flournoy. Jr., 349th Air Mobility Wing commander, kicked off the course with an overview of the Team Travis

mission. He provided an inspiring brief illustrating the integration of the “One Team, No Seam” methodology. He explained the

important relationship between service to our community, service to the 60th Air Mobility Wing as our host active component and

ultimately, service to each other as Airmen to accomplish our Air Force mission to “Fly, Fight and Win.”

AFRC’s Command Chief, Chief Master Sgt. Kathleen Buckner, spoke about the importance of the Enlisted Force in relation to

junior officers. Chief Buckner, refering to an instruction, stated that “part of a senior noncommissioned officer’s role is to support

commissioned officers’ continued development, by sharing knowledge and experience to best meet mission requirements, and

maintain professional relationships with commissioned officers. All of these efforts are to strive to create effective leadership

teams.”

In addition to leadership skills, junior officers used the backdrop of beautiful Northern California to attend several team building

and networking events. One of the key team building events for this 2012 JOLD course was paint ball - where the participants

worked through several strategic field scenarios.

During the course, participants took part in training to prepare for challenges facing the next generation officer. Some highlights

included talks from the director of Equal Opportunity Programs for Headquarters AFRC, Mr. G. Lee Floyd. Mr. Floyd spoke about

cross-cultural awareness and the importance of not being judgmental when faced with people who are different. Col. Michelle

Carpenter, from the Air Force Personnel Center, spoke about force development, career vectoring and provided key milestones

towards managing a successful Air Force career.

Junior officers were reminded that being an Air Force officer is more than an 8-to-5 job. Leadership is 24/7/365, and tomorrow’s

Air Force Reserve needs leaders to improve, develop, and sustain manpower and valuable tax payer resources entrusted to all of us.

On the final day of the JOLD course, Brig. Gen. Abel Barrientes, the mobilization assistant to the director of operations, spoke

about diversity and the importance of diversity and teamwork facing tomorrow’s leaders.

In parting, before a brief certificate ceremony, Maj. Gen. Richard Shook, the mobilization assistant to the Chief of the Air Force

Reserve, provided some

welcomed mentoring tips

and suggestions to help

JOLD officers lead the

future Air Force Reserve.

According to Capt.

Cornell from Nellis Air

Force Base, Nev., the event

was a great success. “In

addition to learning from the

course activities, we were all

challenged to share our

experiences and learn from

each other,” he said The

course provided

opportunities to network and

develop friendships

throughout the Command.”

If you are a company

grade officer and love to get

involved with fun and

exciting leadership

development activities, the

349th AMW CGOC meets at

the 349th Wing Conference

Room on Sunday of A and B

Flights from noon-1:00 p.m.

by 1st Lt. Donald Mora

349th Aerospace Medical Squadron

349th Company Grade Officer Council Officers: Top Row: 1st Lt. Don Mora, 1st Lt. Billy

Ancheta, Capt. Jared Olsen, Capt. Melissa Hueman. Bottom Row: Capt. Rebecca Collette,

Capt. Maio Vazquez, Maj. Laura Kirby, 2nd Lt. Heather Bradley

Courtesy photo
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Brig. Gen. Pamela

Milligan, 4th Air Force

vice commander, greets

Reserve Airmen outside the

new C-5 Galaxy operations

and maintenance facility Aug.

18, 2012, at Travis Air Force

Base, Calif.

As part of a four-day official

visit, General Milligan toured

various components of the

349th Air Mobility Wing at

Travis.

4th AF vice commander, visits new C-5 operations, maintenance facility

349th 349th 349th 349th 349th WWWWWing holds ribing holds ribing holds ribing holds ribing holds ribbon cuttingbon cuttingbon cuttingbon cuttingbon cutting,,,,, cele cele cele cele celebrbrbrbrbraaaaates openingtes openingtes openingtes openingtes opening
ofofofofof ne ne ne ne new w w w w C-5 operations, maintenance facility

T
he long wait was finally over

Saturday as the 349th Air

Mobility Wing opened its

new C-5 Galaxy operations facility.

The 19,800-square foot facility

houses approximately 360 Airmen

assigned to the 312th Airlift Squadron

and the 349th Aircraft Maintenance

Squadron. The two Reserve

squadrons have been in temporary

facilities for almost two decades.

Base leaders, community

supporters and most of the squadron

members watched as Maj. Michael

Sovitsky, 349th AMXS commander,

and Lt. Col. David Knolmayer, 312th

AS director of operations, opened the

doors to welcome all inside.

Possibly the only building on Travis

with sliding barn doors on the interior,

the building occupants were involved

in the design, color selection and other

details of the structure.

The parking area and the facility were designed to reduce environmental impact on the seasonal wetlands and nearby

Union Creek, a vital wildlife habitat.

“A well-known quote says it takes a village, talking about raising a child,” said Col. Matthew Burger, 349th Operations

Group commander. “It was truly a community of Travis partners and outside the gate, that built this facility.”

Story and photo by  Senior Master Sgt. Ellen Hatfield, 349th Public Affairs

349th Air Mobility Wing and community leaders celebrate the opening of the

base’s new C-5 Galaxy operations facility.

U.S. Air Force photo/Tech. Sgt. Rachel Martinez
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N
early 100 service members, their families, and a team

of volunteers gathered at the Manchester Grand Hyatt

hotel in San Diego to attend a Yellow Ribbon event held

during the weekend of July 20, 2012.

The event, which was coordinated in large part by the efforts of

Senior Master Sergeant Andrew Piehl, 349th Air Mobility Wing,

Travis Air Force Base, attracted more than 300 participants.

The Yellow Ribbon Reintegration Program is a DoD-wide effort to

promote the well-being of National Guard and Reserve members,

their families and communities, by connecting them with resources

throughout the deployment role.

Yellow Ribbon events are designed specifically for service

members serving in the United States Air Force Reserve, Air Guard,

and their families during the preparation phase of an upcoming

deployment and also the redeloyment phase.  The focus of the event is

to highlight services available for family members of those who are

currently deployed, or who have recently returned.  Because

reservists do not necessarily deploy as often as their active duty

counterparts, the information gained at these events is imperative for

a smooth transition from a civilian status Airman to an active duty

deployer.

Service members and their families were provided free airfare and

lodging at the Manchester Grand Hyatt hotel in the heart of downtown

San Diego on the harbor. Although the event only lasted three days,

participants were given the option to arrive early, or stay in San Diego

longer, provided they pay for the additional lodging charges.

Many of the attendees reiterated the fact that they came here

simply to find out what types of services are available to them. Tech.

Sgt. Will Blackwell, 349th Aeromedical Evacuation Squadron,

recently returned from a deployment to Bagram and attended the

event with his wife Kristi. “We came to see what’s available,” he said.

If it weren’t for the Yellow Ribbon program, many families might not be able to afford that extra quality time together before,

during, or after a deployment which is necessary to maintain a strong household and overall mental and emotional resilience.

The event kicked off with a registration period on the evening of July 20, 2012, during which time members were given name tags

and separated into three groups for the duration of the event; pre-deployment, 1st post-deployment, and 2nd post deployment.  The

attendees then obtained information about the event, met with other attendees, and were given the opportunity to ask event support

staff any questions they might have. That evening participants attending the event alone met upstairs in the renowned Top of the

Hyatt lounge bar and restaurant.

During the following two days, members and their families attended various workshops to help them throughout their deployment

process.  Some of the resources provided to the members and their families included workshops regarding finances, medical and

dental benefits during deployment, stress relief, G.I. Bill benefits, support from the Chaplains core, and much more. There were also

more than 25 booths set up with representatives from various organizations within the DoD and affiliated organizations. Some of

those organizations included the Employer Support of the Guard and Reserve, Veterans Affairs, Judge Advocate General, Air Force

Sexual Assault Prevention and Response Program, Military OneSource, and multiple online universities. Childcare was also

provided free of charge while service members and their spouses attended the workshops.

Col. Nancy Mikulin, Commander, 349th AES also attended the event. “I want to be able to gain valuable insight into this program

and the services available to tell my deployers,” she said.
Check the 349th Facebook page at: www.facebook.com/349AMW, for the announcement of Yellow Ribbon event dates after the

beginning of the next Fiscal Year, September 30.

Yellow Ribbon promotes well-being of Reserve
members, their families, communities

Story and photo by  Senior Airman Amelia Leonard

349th Air Mobility Wing

Tech. Sgt. Will Blackwell, 349th Aeromedical Evacuation

Squadron, and his wife Kristi Blackwell, attend the

Yellow Ribbon event in San Diego, Calif., during the

weekend of July 20, 2012.
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11G3 Generalist Pilot Officer

11M3K Mobility Pilot, General Officer

11M2A Mobility Pilot, General Officer

11M3S Mobility Pilot Officer

11M3Y Mobility Pilot Officer

1A151 Flight Engineer SSgt/TSgt

1A251 Aircraft Loadmaster SSgt

21A3 Aircraft Maint Officer

2A571 Aerospace Maint TSgt/MSgt

2T251 Air Transportation SSgt

2T271 Air Transportation MSgt

2W071 Munitions Systems TSgt

3E251 Pavement & Construction SSgt

3E451 Utilities Systems SSgt

3E651 Operations Management SSgt

3D073 Cyber Security TSgt

3M071 Services MSgt

3S271 Education & Training SSgt/MSgt

3P051B Combat Arms SSgt

41A3 Health Services Admin Officer

43H3 Public Health Officer

349th Wing Traditional Reserve Vacancies

349th Wing Full-Time Vacancies

For more information about these vacancies, go to www.afpc.randolph.af.mil.

  UNIT                  GS/SERIES        TITLE                                             VAC

349 AMW/SE GS-2181-13 Flight Instructor/Wing Safety Officer ART

349 AMDS GS-0303-09 Medical Administrative Assistant ART

749 AMXS WG-2892-10 Aircraft Electrician ART

749 AMXS WS-8801-09 Aircraft Overhaul Supervisor ART

349 MXS WS-8852-12 Aircraft Mechanic Supervisor ART

349 OSF GS-0303-07 Wing Operations Center Controller ART

301 AS GS-2181-13 Airplane Flight Instructor ART

301 AS GS-2185-10 Aircraft Loadmaster Instructor ART

70 ARS GS-2181-13 Airplane Flight Instructor ART

43P3 Pharmacist Officer

44F3 Family Physician Officer

44M3H Internist Officer

44Y3 Critical Care Medicine Officer

45S3B Surgeon Officer

46A3 Nurse Administrator Officer

46F3 Flight Nurse Officer

46N3 Clinical Nurse Officer

48A3 Aerospace Medicine Sp Officer

4N071 Aerospace Medical Svs TSgt/MSgt

4N091 Aerospace Medical Svs SMSgt

8F000 First Sergeant MSgt

52R3 Chaplain Officer

  AFSC   AFSC Title   Rank

Count down to ORI

Team Travis commemorates

11th Anniversary of 9/11

Thunderbirds at Capital Air Show

The United States Air Force Thunderbirds Jet

Demonstration Team  will headline at the California

Capital Airshow September 8-9, Mather Airport. This will

be a  two-day event honoring the courage and sacrifice

of our veterans, as well the men and women currently

serving our great nation.

Gates open at 9:00 a.m. and close at 5:00 p.m. For

more information about the California Capital Airshow visit

their web page at: www.california capitalairshow.com.

With the passing of more than a decade, a decade

marked by two wars, by the loss of more than

6,100 Soldiers, Sailors, Airmen, Marines and Coast Guard

still fighting against terrorism and for freedom, members

of Team Travis are asked to take the time out to

remember, and pay tribute to those who perished on 9/11,

and since then, for a noble and just cause.

Across America and the world, ceremonies big and

small, will mark this somber anniversary, and also

celebrate the lives, and legacy, of those who died that

day.

The 349th and 60th Air Mobility Wings will combine forces for the next ORI Feb.  3 – 10, 2013.  In preparation, more

than 300 members of the 349th will deploy to Travis Base X Sept. 14-22,  2012, in an Operational Readiness

Exercise. Be ready to meet the

challenge and take this opportunity

to demonstrate our greatest

readiness capability to meet the

most stringent tasking. The key to

success lies in our mind-set and

preparation.

For questions or tips on how you

can better prepare, contact Maj. Bill

Westfahl, 349th Operations Support

Flight ORE/ORI planner and guru,

at 707-424-3231.

Please check the 349th Facebook page to see the latest

events scheduled to commemorate 9/11 at

www.facebook.com/349AMW.
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ENLISTED PROMOTIONS

CY12 LT COL SELECT
PROMOTIONS

*Promoted by Exceptional Performer Program

SENIOR MASTER SERGEANT
MORTON, ANDRE A., 55th APS

MASTER SERGEANT
MORRIS, MICHAEL A., 349th LRS

REYES, JOSHUA, 349th CES

TECHNICAL SERGEANT
CABRAL, JEREMY J., 45th APS

LIVINGSTON, DALLAN G., 45th APS

RODMAN, JACK E., 45th APS

*MOTHERSBAUGH, VINCENT, 749th AMXS (EPP)

COURTNEY, LANCE, 349th MXS

YACOVETTI, PHILLIP JR., 349th MXS

GUERRERO, STEPHEN, 312th AS

ISHII, THOMAS W., 312th AS

PERKINS, SARA, 45th APS

STAFF SERGEANT
RASALAN, JOSEPH, 45th APS

ZORRO, STEPHEN, 79th ARS

SAPLAN, KIMBERLY, 312 AS

FERNANDEZ, DENIS, 349th CES

MEYERDICK, KYLE, 945th AMXS

DAGA, ASHLEY, 349th AMDS

BABCOCK, ARIANNE M., 349th MXG 22-Jun-13

BARRETT, CHRISTOPHER J., 79th ARS 2-May-13

BARTH, ROBERT A., 349th ASTS 2-May-13

BELLOMYMUTH, MELINDA M., 349th AMDS 1-May-13

DISTEFANO, JOHN H. JR., 79th ARS 1-Oct-12

ESCALANTE, MARIO J., 312th AS 1-Apr-13

GUEVARA, GERARD P., 349th AMOS 1-Oct-12

LORENZ, TRACY H., 349th AMOS 1-May-13

PAVEY, SHAWNA L., 301st AS 1-Oct-12

SAMMON, WILLIAM P. JR., 79th ARS 1-Jul-13

SKALA, WENDIE L., 349th AES 1-Oct-12

*SOVITSKY, MICHAEL A., 349th AMXS 10-Aug-12

STOUT, DANIEL D., 312th AS 1-Jul-13

TYLER, KENNETH A., 349th ASTS 2-May-13

VANGELDER, ALEXIS, 70th ARS 6-Mar-13

WATTS, JILL V., 79th ARS 1-May-13

WELLS, JESSE A., 349th MDS 18-Sep-13

WESTFAHL, WILLIAM D., 349th OSF 1-Jun-13

*WIBLE, JULIE L., 349th AES 10-Aug-12

ZOLAN, JOHN ANDRE, 349th ASTS 1-Oct-12

                                                                                          *Position Vacancy

Enlisted promotions effective August 2012 or earlier:

Air Force Civil Engineers from Travis and Beale Air

Force Bases received a hero’s welcome at Sacra-

mento International Airport August 27. The troops were

returning from six months of service in Afghanistan.

Along with family and friends, members of the Patriot

Guard Riders of Northern California turned out for the

welcome. Shown above, Tech. Sgt. Romy M. Aguba,

349th CES, is welcomed home by his loved ones.

349th Civil Engineers welcomed home

U.S. Air Force photo/Lt. Col. Robert Couse-Baker



Brig. Gen. John C. Flournoy, Jr., Commander of the 349th Air
Mobility Wing, speaks about
upcoming events and opportunities
for reservists and their families in his
bimonthly video podcast. Visit the
349th Wing Web page to view the

most current podcast at:

You may also view the 349th AMW
commander’s bimonthly video
podcast by visiting 349th Facebook
page at:


